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MANITOBA CFLC Applauds Improvements to Manitoba’s Provisions for
& NORTHWESTERN Unpaid Military Leave for Reservists

ONTARIO

CHAIR The Canadian Forces Liaison Council (CFLC) is pleased that Manitoba has recently
Kelvin Shepherd implemented legislative improvements to existing employment provisions for

(204) 797-2168 Unpaid Military Leave for Reservists. (UMLR)
kshepherd@mts.net

LIAISON OFFICER Two key changes made to The Employment Standards Code with respect to UMLR
Lieutenant Colonel became effective Dec. 12, 2020:

Sean Moran

(431) 554-8328 O The minimum consecutive employment period required for UMLR is
sean.moran3@forces.gc.ca reduced from seven to three months; and

DIRECTORS 0 When a Reservist is required to be absent from work for the purpose of
Manitoba service; service now includes: (a) active duty; (b) military skills training; or
Tony Catanese (c) treatment, recovery, or rehabilitation in respect of a physical or mental

(204) 894-7149
tony.n.catanese@gmail.com
Jorge Fernandez

(204) 943-9969
ifernandez@icmanitoba.com Other pre-existing Code provisions related to UMLR remain in effect, including:

Marti Ford , 0 Anemployee who is a member of the Canadian Forces Reserves is entitled
mcford246@gmail.com

Mark Frison to an unpaid leave for a period necessary to accommodate their service.

(204) 761-5428 o
frisonm@assiniboine.net
Alain Laurencelle

health problem resulting from active duty or military training.

An employee must give their employer, in writing, as much notice as is
reasonable and practicable in the circumstances. The employer may

(204) 988-0304 require the employee to provide reasonable verification of the necessity of
alaurencelle@tmlawyers.com the leave.

Peggy May

(204) 428-6070 0 An employee must give the employer written notice of the expected date
pmay@southport.ca of return to work.

Elizabeth Marr
(204) 947-7163
elizabeth.marr@tdam.com

Manitoba employers have strongly supported the Reserves, many with policies that

Carol Paul

204.272.5092 go beyond the minimum standards outlined in legislation. CFLC encourages
cpaul@mbesc.com Manitoba employers to continue to support Reservists by updating and

Ken Webb

implementing their own human resource policies for Military Leave, and actively

(204) 489-1064 . . .
communicating such support with their managers and employees.

kliwebb@outlook.com

Northwestern Ontario

Michel Beulieu If employers have questions about the Reserves or about Military Leave policies,
(807) 621-3986 please contact any council member. They would be only too happy to help.
msbeauli@gmail.com

Edward Meijer

(807) 768-7471

meijerco@tbaytel.net

The CFLC is a national organization made up of both civilian volunteers and reserve military members who act as a bridge
between employers and institutions and the reservists they employ or enroll. The CFLC builds relationships with industry and the
community to promote the value of reservists and improve the understanding and support for the Canadian Armed Forces.
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